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ACTIVE GUARD RESERVE VACANCY ANNOUNCEMENT 
 

Announcement Number:  AGR-AF-10-019 Closing Date:  2 September 2010 

Position Title:  Medical Operations Officer Location:  Civil Support Team, Lincoln, NE 
(See Note Below) 

Military Grade Range:  Minimum 2Lt/01 – Maximum Capt/03 

Military Requirements: The AFSC for this position is 41AX (see note below).  Selected individual must become 
AFSC qualified within one year of date of appointment.  The qualifications for the award of this AFSC can be found in 
AFMAN 36-2105.  Applicants will review the qualifications for the award of this AFSC in Air Force Manual 36-
2105.  Failure to review these qualifications may result in the applicant not being eligible for the position.   
Selected member must agree to serve 3 years in CST; selectee will be required to sign an agreement.  AGR personnel 
occupying a fenced position may not transfer their AGR status to another position.  This position is fenced.  
  

Area of Consideration:  Current on board AGR members of the Nebraska Air National Guard 

 
General Requirements:   
1.  Knowledge of the organization and structure of the Air National Guard.   
2.  Must be a Baccalaureate Degree from an accredited College/University acceptable to the Department of the Army.      
3.  Ability to obtain a Secret clearance. 
4.  Selectee will be required to pass an OSHA exam. 
6.  Selectee will be required to complete an Anthrax and Smallpox immunization. 
7.  Normal color vision is required. 
8.  Must attend Civil Support Training, 8 weeks. 
 
Summary of Duties:  Acts as a resource for the Incident Commander on the medical administrative aspects of a 
response to a hazardous event.  Identifies the requirement for victim transportation including the number and types of 
vehicles needed.  Provide advice on the disbursement of casualties depending on the location of the needed bed 
capacity and the capabilities of the healthcare facility.  Acts as a resource for the Incident Commander, the local 
healthcare facilities and other DoD response elements on the procedures required to control access and prevent 
contamination when requested.  Provide advice on expansion of current health care facilities to accommodate the 
number of victims.  Recommend relocation of patients from contaminated or destroyed medical care facilities. Advise the 
Incident Commander on releasing medical information to the public.  Obtains medical intelligence information and shares 
with appropriate agencies.  Discuss formal reporting of hazard and victim information to the appropriate agencies.  
Coordinate with civilian and federal healthcare facilities to identify their needs for follow-on support.  When needed, 
facilitates follow-on medical support for the Incident Commander.      

.   

NOTE:  The preferred AFSC for this position is 41AX.  All medical commissioned personnel in the grades of 01 to 
03 are encouraged to apply regardless of current AFSC as stated above. 
 
NOTE:  Required to live within 60 minutes of location of unit. 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
Application Instructions: Candidates may apply by submitting the following application with the required documents: 
 

1. NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position 
 

2. Records review RIP / SURF Sheet 
 

3. Last 3 Officer / Enlisted Performance Reports (OPR / EPR) or Statement addressing missing reports.    
Does not apply to traditional, enlisted Airmen  
 

4. Current Point Credit Summary  -  Applies to Reserve Component Only 
 
5. AF 422 or AF 1042 (showing current physical PULHES) 

 
6. AF Fitness Assessment with current Fit Test Score and Fit Test History 

Member must provide current documentation from their fitness monitor showing they meet the fitness 
standard score of 75 or higher IAW NGB/AIPOF Memorandum dated, 1 Oct 08, Subject: Interim 
Guidance Implementation of Standard Fitness Score for Purposes of Promotion and Reenlistment, 
Effective 1 October 2008, AWGI 10-248, and ANGI 36-101. 

                                                       
Applications may be submitted by e-mail, facsimile, postal mail, or hand-delivered to the HRO no later than 1600 
hours on the closing date.  Applications received after the closing time will not be considered for the position. It is 
the applicant's responsibility to ensure all documents are received and readable. 
 
The use of official mail to forward employment applications is prohibited.  Applications submitted using 
government postage will not be considered. 
 
Send E-mail applications to NGNEHROJobapps@ng.army.mil  with a subject line of "Job Application".  
Electronic applications or attachment must be in Microsoft Word 97, Acrobat Reader, or plain text format.  
Applications or attachments which are unreachable or cannot be opened will not be accepted or considered.  
 
Send Fax applications to (402) 309-7594.   
 
Mail applications to:  NE National Guard 
   Human Resource – AGR Branch 
   1300 Military Road 
   Lincoln, NE 68508 
 
The HRO is not responsible for any malfunctions when using electronic means to transmit job applications.  Applicants may 
request to verify receipt of their application through e-mail or telephonically. 
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